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CITY OF KINGSBURG
FINANCE COMMITTEE
REGULAR MEETING

Council Chamber, 1401 Draper Street, Kingsburg, CA 93631 (559) 897-5821 www.cityofkingsburg-ca.gov

AGENDA

April 27, 2021
6:00 p.m.

PURSUANT TO EXECUTIVE ORDER N-29-20 ISSUED BY GOVERNOR GAVIN NEWSOM
THE COUNCIL CHAMBER WILL BE OPEN AT 25% CAPACITY (including City Council
Members and City Staff) TO THE PUBLIC. PUBLIC WILL ALSO HAVE THE OPTION TO
CALL 1 (425) 436-6335 PASSCODE 5290024 TO PROVIDE COMMENTS ON AGENDA ITEMS.
WRITTEN COMMENTS CAN STILL BE SUBMITTED BY MAIL OR EMAIL TO
APALSGAARD@CITYOFKINGSBURG-CA.GOV. THE CUT OFF FOR WRITTEN
COMMENTS IS 04/27/2021 at 4:30pm. THEY WILL NOT BE READ OUT LOUD.

1. Call to order — Chairman Brandon Pursell, Jr.

2. Public Comments - Any person may directly address the Committee at this time on any item not
on the agenda, or on any item that is within the subject matter jurisdiction of the Committee. A
maximum of five minutes is allowed for each speaker.

3. Approval of Minutes —Approve minutes from the March 30, 2021 Finance Committee Meeting
as prepared by Public Works Secretary Mary Colby.

4. Introduction of Proposed Capital Improvement Projects for FY2021-2022
Possible Action(s):
a. Presentation by City Manager Alexander Henderson
b. Committee Discussion
C. Action as deemed appropriate
5. Discussion/Update of American Rescue Plan Act Funding
Possible Action(s):
a. Presentation by City Manager Alexander Henderson
b. Committee Discussion

C. Action as deemed appropriate


http://www.cityofkingsburg-ca.gov/

6. CalPERS Discussion
Possible Action(s):

a. Presentation by City Manager Alexander Henderson
b. Committee Discussion
C. Action as deemed appropriate
7. Other Business
8. Adjourn - to the next regular meeting of the City of Kingsburg Finance Committee.

Any writings or documents provided to a majority of the City Council regarding any item on this agenda
will be made available for public inspection at City Hall, in the City Clerk’s office, during normal
business hours. In addition, such writings and documents may be posted on the City’s website at
www.cityofkingsburg-ca.gov.

In compliance with the Americans with Disabilities Act, if you need special assistance to participate in
this meeting, please contact the office of the City Clerk (559) 897-6520. Notification 48 hours prior to a
meeting will enable the City to make reasonable arrangements to ensure accessibility to that meeting [28
CFR 35.102.35.104 ADA Title I1].

I hereby certify, under penalty of perjury under the laws of the State of California that the foregoing
Agenda was posted at the front entrance of City Hall not less than 72 hours prior to the meeting. Dated
this 23" day of April 2021.

Abigail Palsgaard, City Clerk


http://www.cityofkingsburg-ca.gov/
























































































































































































FUNDED STATUS - MISCELLANEOUS

mMay% 2018 21

FUNDED STATUS - MISCELLANEOUS

This page intentionally blank

mMay 9,2018 22




SUMMARY OF DEMOGRAPHIC INFORMATION — POLICE SAFETY

—

1993° 2006° 2015 2016

Actives

® Counts 10 25 12 14

B Average PERSable Wages $35,000 | $55,700 | $67,700 | $70,200

B Total PERSable Wages (millions) 0.4 1.4 0.8 1.0
Inactive Counts

B Transferred 6 14 15 15

B Separated 3 6 8 8

B Retired 2 13 16 17

¢ Participant data included both police and fire members.

May 9, 2018 23

FUNDED STATUS — POLICE SAFETY

Present Value of Benefits

Present Value of Benefits June 30,2016

June 30, 2015

Actuarial a
Liability /.

Unfunded PVB Actuarial

.

Liability ~ /

(Unfunded
Liability)

June 30, 2015

_ Unfunded PVB

(Unfunded
Liability)

June 30, 2016

$ 1,500,000 Active AAL $ 1,600,000
3,500,000 Retiree AAL 4,000,000
2,500,000 Inactive AAL 2,800,000
7,500,000 Total AAL 8,400,000
4,800,000 Market Asset Value 5,300,000

(2,700,000) (Unfunded Liability)

mMay 9,2018
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CONTRIBUTION RATES — POLICE SAFETY

6/30/15 Valuation
2017/2018 Contribution Rates
Total’ Tier1 PEPRA
3% @S5 2.7% @57
FAE3 FAE3

B Required Employer Contribution
® Risk Pool’s Base Employer Normal Cost 14.8% 16.8% 12.1%
® (lass 1 Benefits

O Final Average Comp. (1-Year) 0.0% 0.0% 0.0%
® Pool’s Expected EE Contribution 10.0% 9.0% 11.5%
® Plan’s Employee Contribution Rate (10.0%) (9.0%) (11.5%)
® Payment on Amortization Bases 8.2% 14.1% 0.1%
® Amortization of Side Fund 17.9% 31.0% 0.0%
® Total ER Contribution 40.8% 61.9% 12.0%
® Total ER Contribution $ (in 000’s) $ 332

7 Weighting of total contribution projection based on estimated projected classic and PEPRA payrolls
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CONTRIBUTION RATES — POLICE SAFETY

6/30/16 Valuation
2018/2019 Contribution Rates
Total® Tier1 PEPRA
3%@5S5 2.7% @57
FAE3 FAE3

B Required Employer Contribution
® Risk Pool’s Base Employer Normal Cost 14.7% 17.6% 12.0%
® (lass 1 Benefits

O Final Average Comp. (1-Year) 0.0% 0.0% 0.0%
® Pool’s Expected EE Contribution 10.3% 9.0% 11.5%
® Plan’s Employee Contribution Rate (10.3%) (9.0%) (11.5%)
® Payment on Amortization Bases 9.1% 18.5% 0.1%
® Amortization of Side Fund 15.1% 30.8% 0.0%
® Total ER Contribution 39.0%  66.9% 12.3%
® Total ER Contribution $ (in 000’s) $ 384

8 Weighting of total contribution projection based on estimated projected classic and PEPRA payrolls
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CONTRIBUTION PROJECTIONS — POLICE SAFETY

|
6/30/15 6/30/16
2017/2018 2018/2019

B Total Normal Cost 24.9% 25.0%
B  Employee Normal Cost 10.0% 10.3%
B  Employer Normal Cost 14.8% 14.7%
B Amortization Bases 26.1% 24.2%
B Total Employer Contribution Rate 40.8% 39.0%
B Amortization Period Multiple Multiple
B What Happened from 6/30/15 to 6/30/16:

® 2017/18 Rate 40.8%

® Payroll > Expected (4.4%)

® Asset Method Change (4™ Year) 1.1%

® 6/30/14 Assumption Change (3™ Year) 1.0%

® 6/30/14 (Gains)/Losses (3™ Year) (0.9%)

® 6/30/15 (Gains)/Losses (2™ Year) 0.5%

® 6/30/16 Discount Rate change (1% Year) 1.1%

® 6/30/16 (Gains)/Losses (1% Year) (0.2)%

® 2018/19 Rate 39.0%

mMay 9,2018 27
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CONTRIBUTION PROJECTIONS — POLICE SAFETY

— B

B Market Value Investment Return:

® June 30,2016 0.6%’°
® June 30,2017 11.2%"°
® Future returns based on stochastic analysis using 1,000 trials
Single Year Returns at!' 25" Percentile 50" Percentile = 75" Percentile
® 7.0% Investment Mix 0.1% 7.0% 14.8%
® 6.0% Investment Mix 0.8% 6.0% 11.4%

® Assumes investment returns will, generally be 6.5% (as compared to 7.0%)
over the next 10 years and higher beyond that.
B No Other: Gains/Losses, Method/Assumption Changes, Benefit Improvements
B No Employer Paid Member Contributions (EPMC)

° Based on CalPERS 6/30/16 CAFR.
10 Based on CalPERS press release on 7/14/17, preliminary investment return of 11.2%.
I N percentile means N percentage of our trials result in returns lower than the indicated rates.
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CONTRIBUTION PROJECTIONS — POLICE SAFETY
B New hire assumptions:
® Assumes 10% of 2013 new hires will be Classic Members (3% @55 FAE3)
and 90% will be New Members with PEPRA benefits
® Assumes Classic Members will decrease from 10% to 0% of new hires over
10 years
B Employee Cost Sharing towards employer rates
® (Classic member currently pays 1%, increasing to 2% on 1/1/18

mMay 9,2018 30




CONTRIBUTION PROJECTIONS — POLICE SAFETY

Discount Rate Reduced from 7.5% to 7% over 3 Years
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CONTRIBUTION PROJECTIONS — POLICE SAFETY
Discount Rate Reduced from 7.5% to 7% over 3 Years
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CONTRIBUTION PROJECTIONS — POLICE SAFETY

70%

60%

50%

40%

30%

20%

10%

0%

-10%

Discount Rate Reduced from 7.5% to 7% over 3 Years

52.2% 52.8% 53.4%

50.6% 51.5%
segy, 479% 493% T
43.7%

40.0% 40.7%

38.0‘5’0 “/;I

0, 0, 0, 0,
14.8% 14.8% 15.4% 16.5% 16.4% 16.5% 16.9% 16.9% 17.0% 17.1% 17.1% 17.2%

—0.9% -1.0% -0.9% -0.8% -0.7% -0.6% -0.5% -0.5% -0.4% -03% -0.3% -0.2%
17/18 18/19 19/20 20/21 21/22 22/23 23/24 24/25 25/26 26/27 27/28 28/29

Total Normal Cost =s=sUAL Payment EE Cost Sharing
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CONTRIBUTION PROJECTIONS — POLICE SAFETY

$800

$700

$600

$500

$400

$300

$200

$100

$0

-$100

Discount Rate Reduced from 7.5% to 7% over 3 Years
(8000s)

706—

677
650
623

594
562
531

146 156 173176 183

120

Doany ) ® ® N @ G e @ 3
17/18 18/19 19/20 20/21 21/22 22/23 23/24 24/25 25/26 26/27 27/28 28/29

| Total Normal Cost es=UAL Payment EE Cost Sharing
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FUNDED STATUS — POLICE SAFETY

Funded Status
Discount Rate Reduced from 7.5%0 to 7% over 3 Years
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SUMMARY OF DEMOGRAPHIC INFORMATION — FIRE SAFETY

—

19932 20062 2015 2016

Actives

® Counts 10 25 11 12

B Average PERSable Wages $35,000 | $55,700 $61,400 | $61,400

B Total PERSable Wages (millions) 0.4 1.4 0.7 0.7
Inactive Counts

B Transferred 6 14 7 7

B Separated 3 6 3 2

W Retired 2 13 3 4

12 Participant data included both police and fire members.

May 9, 20
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FUNDED STATUS — FIRE SAFETY

1

Actuarial
Liability

Present Value of Benefits
June 30,2015

(Unfunded
Liability)

June 30, 2015
2,100,000
400,000
600,000

3,100,000
1,900,000

m May 9, 20

Unfunded PVB

Present Value of Benefits
June 30,2016

Actuarial -
Liability //

Unfunded PVB

(Unfunded
Liability)

June 30, 2016

Active AAL $ 2,000,000
Retiree AAL 1,000,000
Inactive AAL 700,000

Total AAL 3,700,000

Market Asset Value 2,300,000

(1,200,000) (Unfunded Liability)

18
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CONTRIBUTION RATES — FIRE SAFETY

— B

6/30/15 Valuation
2017/2018 Contribution Rates
Total®3 Tier1 PEPRA
3% @S5 2.7% @57
FAE3 FAE3

B Required Employer Contribution
® Risk Pool’s Base Employer Normal Cost 15.4% 16.8% 12.0%
® (lass 1 Benefits

O Final Average Comp. (1-Year) 0.0% 0.0% 0.0%
® Pool’s Expected EE Contribution 9.7% 9.0% 11.5%
® Plan’s Employee Contribution Rate (9.7%) (9.0%) (11.5%)
® Payment on Amortization Bases 2.9% 4.0% 0.1%
® Amortization of Side Fund 10.5% 14.7% 0.0%
® Total ER Contribution 28.8% 35.5% 12.1%
® Total ER Contribution $ (in 000’s) $194

13 Weighting of total contribution projection based on estimated projected classic and PEPRA payrolls
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CONTRIBUTION RATES — FIRE SAFETY

6/30/16 Valuation
2018/2019 Contribution Rates
Total'4 Tier1 PEPRA
3%@5S5 2.7% @57
FAE3 FAE3

B Required Employer Contribution
® Risk Pool’s Base Employer Normal Cost 15.4% 17.6% 12.6%
® (lass 1 Benefits

O Final Average Comp. (1-Year) 0.0% 0.0% 0.0%
® Pool’s Expected EE Contribution 10.0% 9.0% 11.5%
® Plan’s Employee Contribution Rate (10.0%) (9.0%) (11.5%)
® Payment on Amortization Bases 3.9% 6.3% 0.1%
® Amortization of Side Fund 9.8% 16.2% 0.0%
® Total ER Contribution 29.1% 40.1% 12.3%
® Total ER Contribution $ (in 000’s) $214

4 Weighting of total contribution projection based on estimated projected classic and PEPRA payrolls
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CONTRIBUTION PROJECTIONS — FIRE SAFETY

|
6/30/15 6/30/16
2017/2018 2018/2019

B Total Normal Cost 25.2% 25.4%
B  Employee Normal Cost 9.7% 10.0%
B  Employer Normal Cost 15.4% 15.4%
B Amortization Bases 13.3% 13.6%
B Total Employer Contribution Rate 28.8% 29.1%
B Amortization Period Multiple Multiple
B What Happened from 6/30/15 to 6/30/16:

® 2017/18 Rate 28.8%

® Payroll > Expected (1.2%)

® Asset Method Change (4™ Year) 0.4%

® 6/30/14 Assumption Change (3™ Year) 0.5%

® 6/30/14 (Gains)/Losses (3™ Year) (0.3%)

® 6/30/15 (Gains)/Losses (2™ Year) 0.2%

® 6/30/16 Discount Rate change (1% Year) 1.0%

® 6/30/16 (Gains)/Losses (1% Year) (0.3%)

® 2018/19 Rate 29.1%
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CONTRIBUTION PROJECTIONS — FIRE SAFETY
B Market Value Investment Return:
® June 30,2016 0.6%"
® June 30,2017 11.2%!"6
® Future returns based on stochastic analysis using 1,000 trials
Single Year Returns at!” 25" Percentile 50" Percentile 75" Percentile
® 7.0% Investment Mix 0.1% 7.0% 14.8%
® 6.0% Investment Mix 0.8% 6.0% 11.4%
® Assumes investment returns will, generally be 6.5% (as compared to 7.0%)
over the next 10 years and higher beyond that.
B No Other: Gains/Losses, Method/Assumption Changes, Benefit Improvements
B No Employer Paid Member Contributions (EPMC)

15 Based on CalPERS 6/30/16 CAFR.
16 Based on CalPERS press release on 7/14/17, preliminary investment return of 11.2%.
17 N percentile means N percentage of our trials result in returns lower than the indicated rates.
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CONTRIBUTION PROJECTIONS — FIRE SAFETY
B New hire assumptions:
® Assumes 25% of 2013 new hires will be Classic Members (3% @55 FAE3)
and 75% will be New Members with PEPRA benefits
® Assumes Classic Members will decrease from 25% to 0% of new hires over

10 years
B Employee Cost Sharing towards employer rates:
® (Classic member currently pays 0.5%, increasing to 1% on 1/1/18
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CONTRIBUTION PROJECTIONS — FIRE SAFETY
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CONTRIBUTION PROJECTIONS — FIRE SAFETY
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CONTRIBUTION PROJECTIONS — FIRE SAFETY

60%
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-10%

Discount Rate Reduced from 7.5% to 7% over 3 Years

26595 37.4% 38.1% 38.6% 39.0% 395%
0 -

34106 355%

32.6%

30.2%

28.3% 28.5%

o 17.7% 17.8% 17.8% 17.9% 17.9%

~0.5% -0.6% -0.6% -0.6% -0.5% -05% -0.5% -0.4% -0.4% -0.4% -0.4% -0.3%"
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Total Normal Cost =s=sUAL Payment EE Cost Sharing
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CONTRIBUTION PROJECTIONS — FIRE SAFETY
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FUNDED STATUS — FIRE SAFETY

Funded Status
Discount Rate Reduced from 7.5%0 to 7% over 3 Years
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LIABILITY AND CONTRIBUTION SUMMARY

|

6/30/16 Valuation
Miscellaneous Police Fire Total

B Actuarial

Accrued Liability

e Active $ 2,900,000 $ 1,600,000 $ 2,000,000 $6,500,000

e Retiree 5,500,000 4,000,000 1,000,000 10,500,000

e Inactive 800,000 2,800,000 700,000 4,300,000

e Total 9,200,000 8,400,000 3,700,000 21,300,000
B Market Asset

Value 6,700,000 5,300,000 2,300,000 14,300,000
B (Unfunded

Liability) (2,500,000) (3,100,000) (1,400,000) ($7,000,000)
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LIABILITY AND CONTRIBUTION SUMMARY

Discount Rate Reduced from 7.5% to 7% over 3 Years

($000s)
$1.800

$1,600 1,603

1,400 1414
$ 6

$1.200 1160 1,199
1,074
965
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